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Lec 23 - Selection Process and Training

1. What are the steps involved in the selection process?

Answer: The steps involved in the selection process typically include posting job openings, 
reviewing resumes and applications, conducting interviews, conducting background checks, and 
making a job offer.

2. What is the purpose of a job analysis?

Answer: The purpose of a job analysis is to identify the duties and responsibilities of a particular 
job, as well as the required knowledge, skills, and abilities needed to perform the job effectively.

3. What are some common selection methods used by organizations?

Answer: Some common selection methods used by organizations include cognitive ability tests, 
personality tests, interviews, work samples, and references.

4. What are the advantages and disadvantages of internal recruitment?

Answer: The advantages of internal recruitment include reduced costs and time, improved morale 
and retention, and the promotion of organizational loyalty. The disadvantages of internal 
recruitment include limited opportunities for diversity and fresh ideas, and the potential for 
resentment among employees who are not selected for a promotion.

5. What is the purpose of a performance appraisal?

Answer: The purpose of a performance appraisal is to provide feedback to employees on their job 
performance, identify areas for improvement, and determine whether the employee is meeting the 
expectations and goals of the organization.

6. What are some common training methods used by organizations?

Answer: Some common training methods used by organizations include on-the-job training, 
classroom training, online training, coaching and mentoring, and job shadowing.

7. What is the purpose of orientation training?

Answer: The purpose of orientation training is to introduce new employees to the organization, its 
policies and procedures, and their new job responsibilities.



8. What are some benefits of employee training and development?

Answer: Some benefits of employee training and development include improved job performance, 
increased job satisfaction and morale, enhanced employee retention, and improved organizational 
performance.

9. What are some potential consequences of inadequate training?

Answer: Some potential consequences of inadequate training include reduced employee morale 
and job satisfaction, increased employee turnover, decreased productivity, and lower quality of 
work.

10. Why is it important for organizations to evaluate their training programs?

Answer: It is important for organizations to evaluate their training programs to ensure that they are 
effective, relevant, and meeting the needs of the organization and its employees. Evaluations can 
identify areas for improvement and provide insights into the effectiveness of the training program.



Lec 24 - Performance Appraisal

1. What is the purpose of a performance appraisal?
Answer: The purpose of a performance appraisal is to evaluate an employee's job performance, 
provide feedback on areas of strength and improvement, and identify training needs.

2. What are some common methods of performance appraisal?
Answer: Common methods of performance appraisal include graphic rating scales, behaviorally 
anchored rating scales, 360-degree feedback, and management by objectives.

3. What is a potential disadvantage of using a graphic rating scale in a performance 
appraisal?
Answer: A potential disadvantage of using a graphic rating scale is that it can be subjective and 
lack specificity.

4. How often should performance appraisals be conducted?
Answer: Performance appraisals are typically conducted annually or bi-annually.

5. What is a potential consequence of a poorly conducted performance appraisal?
Answer: A potential consequence of a poorly conducted performance appraisal is decreased 
trust in the organization.

6. How can performance appraisals benefit an organization?
Answer: Performance appraisals can benefit an organization by identifying areas for 
improvement, providing feedback to employees, and identifying training needs.

7. What is a potential advantage of using a behaviorally anchored rating scale in a 
performance appraisal?
Answer: A potential advantage of using a behaviorally anchored rating scale is that it provides 
specific examples of job behaviors.

8. What is a potential drawback of using a trait-based appraisal in a performance appraisal?
Answer: A potential drawback of using a trait-based appraisal is that it focuses on an 
employee's personal characteristics, which may not be relevant to job performance.

9. What is a potential consequence of using a biased performance appraisal?
Answer: A potential consequence of using a biased performance appraisal is decreased 
employee morale and job satisfaction.

10. How can performance appraisals be used for employee development?
Answer: Performance appraisals can be used for employee development by identifying training 
needs and opportunities for career growth.



Lec 25 - Selection and Training and Public Organizations

1. What is selection in the context of public organizations?
Answer: Selection in the context of public organizations refers to the process of choosing the 
right candidates for a job based on specific criteria such as education, skills, experience, and 
knowledge.

2. Why is selection important in public organizations?
Answer: Selection is important in public organizations because it ensures that the right 
candidate is hired for a particular job. This can result in increased efficiency, productivity, and 
improved service delivery.

3. What is training in the context of public organizations?
Answer: Training in the context of public organizations refers to the process of providing 
employees with the necessary knowledge, skills, and abilities to perform their job effectively.

4. Why is training important in public organizations?
Answer: Training is important in public organizations because it helps employees improve their 
job performance, which can result in increased efficiency and productivity, improved service 
delivery, and job satisfaction.

5. What are some of the methods used for employee selection in public organizations?
Answer: Some of the methods used for employee selection in public organizations include 
application screening, interviews, aptitude tests, and reference checks.

6. What are some of the methods used for employee training in public organizations?
Answer: Some of the methods used for employee training in public organizations include on-the-
job training, classroom training, e-learning, mentoring, and coaching.

7. What is the role of HR in employee selection and training in public organizations?
Answer: HR plays a critical role in employee selection and training in public organizations. They 
are responsible for developing selection and training programs, ensuring compliance with 
relevant laws and regulations, and evaluating the effectiveness of these programs.

8. What are some of the challenges faced in employee selection and training in public 
organizations?
Answer: Some of the challenges faced in employee selection and training in public 
organizations include limited budgets, competing priorities, resistance to change, and difficulty 
in measuring the effectiveness of training programs.

9. What are some of the benefits of employee selection and training in public 
organizations?
Answer: Some of the benefits of employee selection and training in public organizations include 
improved job performance, increased efficiency and productivity, improved service delivery, and 
job satisfaction.

10. How can public organizations ensure that their selection and training programs are 
effective?
Answer: Public organizations can ensure that their selection and training programs are effective 
by setting clear goals and objectives, regularly evaluating and updating these programs, 
providing adequate resources, and involving employees in the process.



Lec 26 - Public Finance

1. What is public finance, and why is it essential?
Answer: Public finance refers to the management of financial resources by the government to 
meet public needs and achieve socio-economic objectives. It is essential because it plays a 
critical role in promoting economic growth, reducing poverty, and advancing social development.

2. What is the difference between direct and indirect taxes?
Answer: Direct taxes are taxes paid directly to the government by individuals or entities, such as 
income tax or property tax. Indirect taxes are taxes paid indirectly through the purchase of 
goods or services, such as sales tax or excise tax.

3. What is fiscal policy, and what are its objectives?
Answer: Fiscal policy refers to the use of government spending and taxation to influence the 
economy. Its objectives include promoting economic growth, maintaining price stability, reducing 
income inequality, and achieving a balanced budget.

4. What is a budget, and what are its components?
Answer: A budget is a financial plan that outlines a government's revenues and expenditures. Its 
components include revenues, expenditures, and deficits or surpluses.

5. What are transfer payments, and what is their purpose?
Answer: Transfer payments are payments made by the government to individuals or 
organizations without receiving anything in return, such as Social Security benefits. Their 
purpose is to provide a safety net for those in need and to reduce poverty.

6. What is the difference between a budget deficit and a budget surplus?
Answer: A budget deficit occurs when government expenditures exceed revenues, while a 
budget surplus occurs when revenues exceed expenditures.

7. What are automatic stabilizers, and how do they work?
Answer: Automatic stabilizers are government programs that automatically increase spending or 
decrease taxes during economic downturns and decrease spending or increase taxes during 
economic upturns. They work by stabilizing the economy during times of economic volatility.

8. What is debt management, and why is it important?
Answer: Debt management refers to the management of government debt, including issuing 
and redeeming debt securities and managing interest payments. It is important because it helps 
to minimize the cost of government borrowing and reduces the risk of financial instability.

9. What are the different types of government expenditure?
Answer: The different types of government expenditure include transfer payments, national 
defense, education, healthcare, infrastructure, and interest payments on government debt.

10. What is the difference between a progressive tax and a regressive tax?
Answer: A progressive tax is a tax system where high-income earners pay a higher percentage 
of their income in taxes than low-income earners. In contrast, a regressive tax system is one 
where low-income earners pay a higher percentage of their income in taxes than high-income 
earners.



Lec 27 - Budget

1. What is a budget?
Answer: A budget is a financial plan that outlines expected income and expenses for a specific 
period.

2. Why is creating a budget important?
Answer: Creating a budget is important because it helps individuals and businesses manage 
their finances effectively by providing a roadmap to track income and expenses, prioritize 
spending, and achieve financial goals.

3. What are the steps involved in creating a budget?
Answer: The steps involved in creating a budget are: (1) identifying sources of income, (2) 
listing all expenses, (3) prioritizing expenses, (4) setting financial goals, (5) creating a plan for 
saving and investing, and (6) monitoring and adjusting the budget regularly.

4. What is the difference between fixed and variable expenses?
Answer: Fixed expenses are expenses that remain the same from month to month, while 
variable expenses are expenses that fluctuate based on usage or need.

5. What is an emergency fund?
Answer: An emergency fund is a savings account set aside to cover unexpected expenses or 
emergencies, such as medical bills or a sudden job loss.

6. What is the recommended percentage of income that should be allocated for housing 
expenses?
Answer: The recommended percentage of income that should be allocated for housing 
expenses is 20-30%.

7. How often should a budget be reviewed and adjusted?
Answer: A budget should be reviewed and adjusted regularly, ideally on a monthly basis.

8. What are some benefits of having a budget?
Answer: Some benefits of having a budget include better financial management, increased 
savings, reduced debt, improved credit score, and increased financial security.

9. What are some common budgeting mistakes to avoid?
Answer: Common budgeting mistakes to avoid include failing to track expenses, 
underestimating expenses, not setting realistic financial goals, and not making adjustments 
when necessary.

10. What is the purpose of a budget review?
Answer: The purpose of a budget review is to evaluate the effectiveness of a budget, identify 
areas where adjustments can be made, and ensure that financial goals are being met.



Lec 28 - Public Budget

1. What is a public budget?
A public budget is a financial plan that outlines the government's revenue and spending for a 
specific period, typically one year.

2. Why is a public budget important?
A public budget is important because it helps to allocate resources and funds to different 
government programs and services. It also helps to ensure accountability and transparency in 
the government's financial operations.

3. How is a public budget created?
A public budget is created through a process of budget preparation, review, and approval. The 
process involves various government agencies and stakeholders, including the legislature, 
executive, and citizens.

4. What are the different types of public budgets?
There are several types of public budgets, including operating budgets, capital budgets, 
program budgets, and performance budgets.

5. What is a balanced budget?
A balanced budget is a budget in which the government's revenue equals its spending, resulting 
in no deficit or surplus.

6. What is a budget deficit?
A budget deficit is a situation in which the government's spending exceeds its revenue, resulting 
in a shortfall of funds.

7. What is a budget surplus?
A budget surplus is a situation in which the government's revenue exceeds its spending, 
resulting in excess funds.

8. What is the impact of a budget deficit?
A budget deficit can lead to increased borrowing, higher interest rates, inflation, and decreased 
economic growth.

9. What is the impact of a budget surplus?
A budget surplus can lead to increased saving, lower interest rates, and increased economic 
growth.

10. How can citizens participate in the public budget process?
Citizens can participate in the public budget process by attending public hearings, submitting 
comments or suggestions, contacting their elected representatives, and staying informed about 
budget-related news and events.



Lec 29 - National Finance Commission

1. What is the National Finance Commission (NFC)?
Answer: The National Finance Commission is a constitutional body in Pakistan that is 
responsible for distributing federal resources among the provinces.

2. When was the NFC established?
Answer: The NFC was established in 1951 under the provision of the Government of India Act, 
1935.

3. Who heads the NFC?
Answer: The NFC is chaired by the Federal Minister of Finance and includes the provincial 
finance ministers as members.

4. How often does the NFC meet?
Answer: The NFC is required to meet at least once a year.

5. What is the main function of the NFC?
Answer: The main function of the NFC is to distribute federal resources among the provinces in 
a fair and equitable manner.

6. How is the NFC formula determined?
Answer: The NFC formula is determined through a consensus among the federal and provincial 
governments, with inputs from technical experts.

7. What factors are considered in the NFC formula?
Answer: The NFC formula takes into account population, poverty, revenue generation, and 
other socio-economic indicators.

8. How are the NFC awards distributed among the provinces?
Answer: The NFC awards are distributed among the provinces based on their share in the 
formula.

9. Can the NFC formula be changed?
Answer: Yes, the NFC formula can be revised by consensus among the federal and provincial 
governments.

10. How important is the NFC for inter-provincial harmony?
Answer: The NFC is critical for inter-provincial harmony as it ensures that resources are 
distributed fairly and equitably among all provinces, which helps reduce inter-provincial 
disparities and promote economic growth and development.



Lec 30 - Administrative Control

1. What is administrative control?
Answer: Administrative control refers to the process of managing and directing an organization 
through the use of policies, procedures, and rules. It involves setting goals, establishing 
standards, and monitoring performance to ensure that the organization operates efficiently and 
effectively.

2. What are the different types of administrative control?
Answer: The different types of administrative control include hierarchical control, bureaucratic 
control, financial control, and cultural control.

3. What is hierarchical control?
Answer: Hierarchical control is a type of administrative control that involves the use of 
organizational hierarchy to ensure that tasks are completed in accordance with the policies and 
procedures of the organization. It involves setting goals and objectives, delegating tasks, and 
monitoring performance.

4. What is bureaucratic control?
Answer: Bureaucratic control is a type of administrative control that involves the use of rules, 
regulations, and procedures to ensure that tasks are completed in accordance with the policies 
of the organization. It involves the use of performance reviews, standard operating procedures, 
and other tools to ensure consistency and standardization.

5. What is financial control?
Answer: Financial control is a type of administrative control that involves the use of financial 
tools and techniques to manage the resources of the organization. It includes budgeting, 
financial reporting, and cost analysis to ensure that the organization operates efficiently and 
effectively.

6. What is cultural control?
Answer: Cultural control is a type of administrative control that involves the use of organizational 
culture to guide behavior and decision-making. It involves creating a set of shared values and 
beliefs that guide behavior and decision-making within the organization.

7. How does administrative control benefit organizations?
Answer: Administrative control benefits organizations by ensuring that tasks are completed 
efficiently and effectively. It helps to establish standards, monitor performance, and ensure 
consistency and standardization across the organization. It also improves accountability and 
facilitates communication and coordination.

8. What are the disadvantages of bureaucratic control?
Answer: The disadvantages of bureaucratic control include the potential for inflexibility, a lack of 
innovation, and increased bureaucracy. Bureaucratic control can be rigid and may limit creativity 
and innovation within the organization.

9. What is the role of policies and procedures in administrative control?
Answer: Policies and procedures play a critical role in administrative control. They provide a 
framework for decision-making and guide behavior within the organization. They help to ensure 
consistency and standardization, and they provide a basis for monitoring and evaluating 
performance.



10. How does administrative control differ from other types of control?
Answer: Administrative control differs from other types of control in that it is implemented 
through policies, procedures, and rules. It is focused on achieving organizational goals and is a 
continuous process. Other types of control, such as technical control, focus on specific areas of 
the organization and may rely on technology or other tools to achieve their objectives.



Lec 31 - Audit

1. What is the purpose of an audit?
Answer: The purpose of an audit is to provide an independent and objective assessment of an 
organization's financial statements and operations to ensure they are accurate, reliable, and 
comply with applicable laws and regulations.

2. What is the difference between an internal audit and an external audit?
Answer: An internal audit is conducted by an organization's own internal auditors, while an 
external audit is conducted by an independent auditor from a third-party firm.

3. What are the benefits of an audit?
Answer: Audits can provide assurance to stakeholders that an organization's financial 
statements are accurate, reliable, and comply with applicable laws and regulations. They can 
also help identify areas for improvement in an organization's operations and internal controls.

4. What is the role of the auditor?
Answer: The role of the auditor is to provide an independent and objective assessment of an 
organization's financial statements and operations, and to provide recommendations for 
improvement if necessary.

5. What is a materiality threshold in auditing?
Answer: Materiality threshold refers to the level at which an auditor considers a misstatement or 
omission in an organization's financial statements to be significant enough to impact the 
decisions of users of those financial statements.

6. What is a management letter in auditing?
Answer: A management letter is a communication from the auditor to management that 
highlights any weaknesses in an organization's internal controls, identifies areas for 
improvement, and provides recommendations for addressing those weaknesses.

7. What is the difference between a qualified opinion and an unqualified opinion in 
auditing?
Answer: An unqualified opinion means that the auditor has no reservations about the 
organization's financial statements and operations, while a qualified opinion means that the 
auditor has identified one or more areas of concern that may impact the organization's financial 
statements.

8. What is the purpose of a walkthrough in auditing?
Answer: A walkthrough is a process in which the auditor traces a transaction from start to finish 
to ensure that internal controls are operating effectively and to identify any weaknesses in those 
controls.

9. What is a sampling plan in auditing?
Answer: A sampling plan is a method used by auditors to select a representative sample of 
transactions to test, rather than reviewing every single transaction.

10. What is the difference between a financial audit and a compliance audit?
Answer: A financial audit focuses on an organization's financial statements and operations to 
ensure they are accurate and comply with applicable laws and regulations, while a compliance 
audit focuses on an organization's adherence to specific laws and regulations.



Lec 32 - Motivation

1. What is motivation?
Answer: Motivation is the driving force that initiates, directs, and sustains behavior towards 
achieving a goal.

2. How does intrinsic motivation differ from extrinsic motivation?
Answer: Intrinsic motivation is driven by internal factors such as personal interest, enjoyment, or 
personal fulfillment, while extrinsic motivation is driven by external factors such as rewards, 
punishments, or social pressures.

3. How can self-efficacy influence motivation?
Answer: Self-efficacy, or the belief in one's ability to succeed at a task, can influence motivation 
by increasing confidence and the willingness to engage in the task.

4. What is the difference between approach motivation and avoidance motivation?
Answer: Approach motivation involves seeking out positive outcomes, while avoidance 
motivation involves avoiding negative outcomes.

5. How can goal setting affect motivation?
Answer: Goal setting can provide a clear target for motivation and can increase the sense of 
purpose and direction towards achieving the goal.

6. How can the expectancy-value theory explain motivation?
Answer: The expectancy-value theory suggests that motivation is based on the expectation of 
achieving a goal and the value placed on that goal.

7. How can social support affect motivation?
Answer: Social support can provide encouragement, feedback, and accountability which can 
increase motivation towards achieving a goal.

8. What is the difference between a fixed mindset and a growth mindset?
Answer: A fixed mindset assumes that abilities and intelligence are fixed traits, while a growth 
mindset believes that abilities and intelligence can be developed and improved through effort 
and learning.

9. What is self-determination theory?
Answer: Self-determination theory is a theory of motivation that suggests people are motivated 
by a sense of competence, autonomy, and relatedness.

10. How can the self-regulation theory explain motivation?
Answer: The self-regulation theory suggests that motivation is influenced by feedback, goal 
setting, and the ability to self-monitor and adjust behavior towards achieving the goal.



Lec 33 - Motivation and Leadership

1. What is motivation and why is it important in the workplace?
Answer: Motivation refers to the drive or desire to achieve a goal. In the workplace, motivation is 
important because it influences employees' behavior and productivity, and ultimately affects the 
success of the organization.

2. What are the different types of motivation and how do they differ?
Answer: The two main types of motivation are intrinsic and extrinsic. Intrinsic motivation comes 
from within oneself and is driven by personal satisfaction and enjoyment of the task, while 
extrinsic motivation comes from external factors such as rewards, recognition, or pressure from 
others.

3. What is Maslow's Hierarchy of Needs and how does it relate to motivation?
Answer: Maslow's Hierarchy of Needs is a theory of human motivation that proposes that 
individuals have different needs that must be met in a specific order, from basic physiological 
needs to self-actualization. This theory suggests that motivation is influenced by the satisfaction 
or fulfillment of these needs.

4. What is the difference between a leader and a manager?
Answer: A leader is someone who inspires and motivates others to achieve a common goal, 
while a manager is someone who plans, organizes, and controls resources to achieve specific 
objectives.

5. What are the different leadership styles and when are they appropriate to use?
Answer: The different leadership styles include autocratic, democratic, laissez-faire, and 
transformational. The appropriate style to use depends on the situation and the needs of the 
team or organization.

6. What is transformational leadership and how is it different from other leadership styles?
Answer: Transformational leadership is a style of leadership that involves inspiring and 
motivating followers to achieve a common goal through a shared vision and personal growth. 
This style is different from other styles because it focuses on empowering and developing 
followers, rather than just giving orders or delegating tasks.

7. What is the role of communication in leadership?
Answer: Communication is an essential skill for leaders because it allows them to convey their 
vision and goals, provide feedback and direction, build relationships, and motivate and inspire 
their team.

8. How can leaders motivate employees who are not motivated by monetary rewards?
Answer: Leaders can motivate employees by providing opportunities for personal and 
professional growth, recognizing their accomplishments, fostering a positive work environment, 
and offering meaningful work that aligns with their values and interests.

9. How can a leader promote a culture of innovation and creativity?
Answer: A leader can promote a culture of innovation and creativity by encouraging and 
rewarding experimentation, creating a supportive and open work environment, providing 
resources and training, and fostering collaboration and diversity of thought.

10. What is the importance of self-awareness for effective leadership?
Answer: Self-awareness is important for effective leadership because it allows leaders to 



understand their strengths, weaknesses, values, and biases, and to adjust their behavior 
accordingly. This leads to better decision-making, communication, and relationship-building with 
their team.



Lec 34 - Leadership

1. What is the role of communication in effective leadership?
Answer: Communication is a vital component of effective leadership as it helps leaders to 
articulate their vision, provide guidance, and inspire their team.

2. What qualities are important for a good leader to possess?
Answer: A good leader should possess qualities such as integrity, vision, empathy, 
decisiveness, and adaptability.

3. Can leadership be taught or is it a natural talent?
Answer: While some individuals may possess natural leadership qualities, leadership can also 
be taught and developed through training, mentoring, and practice.

4. How does leadership differ from management?
Answer: Leadership involves inspiring and motivating people towards a common goal, while 
management focuses on planning, organizing, and controlling resources to achieve specific 
objectives.

5. What is the impact of poor leadership on an organization?
Answer: Poor leadership can result in low morale, high turnover rates, lack of direction, and 
ultimately, failure to achieve organizational objectives.

6. How can a leader effectively manage and delegate tasks to their team?
Answer: Effective task management involves understanding the skills and strengths of team 
members, setting clear expectations, providing support and feedback, and delegating tasks 
based on individual capabilities.

7. How can leaders inspire innovation within their organization?
Answer: Leaders can inspire innovation by fostering a culture of creativity, encouraging new 
ideas, providing resources and support for experimentation, and rewarding innovation.

8. How does empathy play a role in effective leadership?
Answer: Empathy allows leaders to understand the needs and perspectives of their team 
members, build trust, and create a positive and supportive work environment.

9. Can a leader be successful without a clear vision?
Answer: While it is possible for a leader to achieve some level of success without a clear vision, 
having a well-defined vision is critical for setting direction, inspiring and motivating team 
members, and achieving organizational objectives.

10. How can leaders promote a culture of collaboration within their organization?
Answer: Leaders can promote a culture of collaboration by setting clear expectations, 
encouraging open communication and active listening, fostering a sense of teamwork, and 
recognizing and rewarding collaboration and cooperation.



Lec 35 - Team – I

1. What is the significance of effective communication in Team - I?
Answer: Effective communication is essential in Team - I because it allows team members to 
share ideas, clarify goals and objectives, and solve problems together. It helps in building 
mutual trust and respect among team members.

2. What are some examples of common goals that Team - I may have?
Answer: Common goals for Team - I could be completing a project, achieving a sales target, 
improving customer satisfaction, or launching a new product.

3. How can mutual trust be established within Team - I?
Answer: Mutual trust can be established within Team - I by being honest, transparent, and 
reliable. Team members should be willing to share information and support each other in their 
tasks.

4. What is the importance of respecting each other's strengths and weaknesses in Team - I?
Answer: Respecting each other's strengths and weaknesses in Team - I promotes a positive 
work environment where team members can work together more harmoniously. It also allows 
each team member to contribute to the team's overall success based on their strengths.

5. What is the significance of teamwork in achieving success for Team - I?
Answer: Teamwork is crucial in achieving success for Team - I as it allows team members to 
leverage each other's strengths and skills, achieve greater efficiency, and foster a positive work 
culture.

6. How can conflicts be resolved within Team - I?
Answer: Conflicts can be resolved within Team - I by acknowledging each other's perspectives, 
communicating openly and respectfully, and finding common ground.

7. What is the significance of having a unique role in Team - I?
Answer: Having a unique role in Team - I allows team members to contribute to the team's 
success based on their individual strengths, skills, and experiences. It also fosters a sense of 
ownership and accountability.

8. How can trust and respect be maintained within Team - I?
Answer: Trust and respect can be maintained within Team - I by following through on 
commitments, being reliable, and being open to feedback and constructive criticism.

9. How can Team - I encourage individual growth and development?
Answer: Team - I can encourage individual growth and development by providing opportunities 
for learning and development, recognizing individual contributions, and supporting career 
advancement.

10. How can Team - I handle underperforming team members?
Answer: Team - I can handle underperforming team members by providing constructive 
feedback, coaching, and mentoring. It is important to address underperformance in a timely and 
respectful manner to maintain a positive work culture.



Lec 36 - Team – II

1. What is the importance of effective communication in Team - II?
Answer: Effective communication is essential in Team - II as it enables team members to share 
ideas, collaborate effectively, and achieve common goals and objectives.

2. How can mutual trust and respect be established in Team - II?
Answer: Mutual trust and respect can be established by following through on commitments, 
being reliable, and actively listening to others' perspectives.

3. Why is diversity important in Team - II?
Answer: Diversity is important in Team - II as it brings together different perspectives, 
experiences, and skills, which can lead to innovation, creativity, and better problem-solving.

4. How can Team - II handle conflicts and disagreements?
Answer: Team - II can handle conflicts and disagreements by acknowledging each other's 
perspectives, finding common ground, and working together to find a solution.

5. How can individual growth and development be encouraged in Team - II?
Answer: Individual growth and development can be encouraged in Team - II by recognizing and 
rewarding individual contributions and providing opportunities for learning and development.

6. What is the role of teamwork in achieving success for Team - II?
Answer: Teamwork is critical to achieving success for Team - II as it allows team members to 
work collaboratively towards common goals and objectives.

7. Why is it important to respect each other's strengths and weaknesses in Team - II?
Answer: It is important to respect each other's strengths and weaknesses in Team - II as it 
enables team members to leverage their unique skills and experiences and work together 
towards achieving common goals.

8. How can mutual trust and respect be maintained in Team - II?
Answer: Mutual trust and respect can be maintained in Team - II by following through on 
commitments, being open to feedback and constructive criticism, and promoting a positive work 
environment.

9. How can underperforming team members be handled in Team - II?
Answer: Underperforming team members can be handled in Team - II by providing constructive 
feedback and coaching to help them improve their performance.

10. What is the importance of recognizing individual contributions in Team - II?
Answer: Recognizing individual contributions is important in Team - II as it motivates team 
members to continue to work collaboratively and contribute towards achieving common goals 
and objectives.



Lec 37 - Communication – I

1. What is the importance of effective communication in the workplace?
Answer: Effective communication in the workplace is crucial for achieving goals, building 
relationships, and resolving conflicts. It helps employees to work collaboratively and understand 
each other's perspectives and ideas.

2. How can active listening improve communication?
Answer: Active listening involves fully concentrating on what the other person is saying and 
responding appropriately. It helps to clarify misunderstandings, reduce conflicts, and establish 
mutual trust and respect.

3. What are some common barriers to effective communication?
Answer: Common barriers to effective communication include language differences, cultural 
differences, physical barriers, noise, and distractions.

4. How can technology affect communication in the workplace?
Answer: Technology has revolutionized communication in the workplace by enabling fast and 
efficient communication through emails, messaging apps, video conferencing, etc. However, it 
can also lead to miscommunication and misunderstandings if not used appropriately.

5. What is the difference between formal and informal communication?
Answer: Formal communication is structured and follows a specific protocol or chain of 
command, such as email, memos, or reports. Informal communication is more casual and 
includes conversations, chats, or social media.

6. How can body language affect communication?
Answer: Body language, such as facial expressions, gestures, and posture, can convey 
emotions and attitudes that may contradict verbal communication. It is essential to be aware of 
body language and use it effectively to communicate messages accurately.

7. How can feedback be used to improve communication?
Answer: Feedback can be used to evaluate the effectiveness of communication and identify 
areas for improvement. It helps to clarify misunderstandings and encourages the speaker to 
adjust their message to be better understood.

8. What is the role of trust in effective communication?
Answer: Trust is an essential element of effective communication. It enables people to 
communicate openly and honestly, without fear of judgement or reprisal.

9. How can cultural differences impact communication?
Answer: Cultural differences, such as language, customs, and values, can affect how messages 
are communicated and received. It is essential to be aware of cultural differences and adjust 
communication styles accordingly.

10. How can conflict be resolved through effective communication?
Answer: Effective communication can help to resolve conflicts by enabling people to express 
their concerns, clarify misunderstandings, and find common ground. It can also promote mutual 
respect and understanding.



Lec 38 - Communication – II

1. What is the importance of communication adaptation in intercultural communication? Answer:
Communication adaptation is important in intercultural communication because it involves modifying
communication style to fit the cultural norms and expectations of the audience. This helps to ensure that
the message is understood and received positively.

2. What are the key components of effective crisis communication? Answer: The key components of
effective crisis communication include timely communication, transparency and honesty, empathy, and a
clear plan of action.

3. How can nonverbal communication impact the effectiveness of verbal communication? Answer:
Nonverbal communication can impact the effectiveness of verbal communication by reinforcing or
contradicting the verbal message. It can also convey emotions, attitudes, and intentions that may not be
expressed verbally.

4. What are the benefits of using visual aids in public speaking? Answer: Visual aids can enhance the
audience's understanding of the topic, increase engagement, and improve retention of information.

5. How can active listening skills be used to improve communication in a group setting? Answer:
Active listening skills can be used in a group setting to ensure that all members feel heard and understood.
This involves giving full attention to the speaker, asking clarifying questions, and providing feedback.

6. How can persuasion be used ethically in communication? Answer: Persuasion can be used ethically in
communication by presenting valid arguments, respecting the audience's opinions, and avoiding
manipulation or coercion.

7. What is the role of feedback in effective communication? Answer: Feedback is important in effective
communication because it helps to ensure that the message was received as intended and allows for
adjustments to be made if necessary.

8. What is the difference between negotiation and conflict resolution? Answer: Negotiation is the
process of reaching a mutually acceptable agreement through discussion and compromise, while conflict
resolution involves resolving a disagreement or dispute in a way that satisfies all parties involved.

9. How can cultural stereotypes be overcome in intercultural communication? Answer: Cultural
stereotypes can be overcome in intercultural communication by developing cultural competence,
recognizing individual differences, and avoiding generalizations.

10. What is the importance of effective communication in the workplace? Answer: Effective
communication is important in the workplace because it improves productivity, reduces
misunderstandings and conflicts, and fosters positive relationships among colleagues.



Lec 39 - District Administration

1. What is the role of the district administrator in maintaining law and order?
Answer: The district administrator is responsible for maintaining law and order in the district by 
enforcing laws and regulations, ensuring public safety, and coordinating with law enforcement 
agencies.

2. What are the functions of the district administration in managing resources?
Answer: The district administration manages resources by allocating funds to different 
departments, maintaining infrastructure, recruiting and training staff, and monitoring and 
evaluating the use of resources.

3. What is the role of the district administration in providing services to the residents of the 
district?
Answer: The district administration is responsible for providing services such as healthcare, 
education, and sanitation to the residents of the district, ensuring that these services are 
delivered efficiently and effectively.

4. What is the significance of the district administration in implementing policies and 
programs?
Answer: The district administration plays a key role in implementing policies and programs at 
the local level, ensuring that they are adapted to the needs of the community and implemented 
in an effective and efficient manner.

5. What is the role of the district administration in managing infrastructure?
Answer: The district administration is responsible for managing and maintaining the 
infrastructure of the district, including roads, bridges, public buildings, and utilities.

6. How does the district administration coordinate with other government agencies at the 
local and state level?
Answer: The district administration coordinates with other government agencies at the local and 
state level by sharing information, collaborating on programs and policies, and pooling 
resources to address common challenges.

7. What is the role of the district administrator in disaster management?
Answer: The district administrator is responsible for coordinating disaster management efforts in 
the district, including preparation, response, and recovery, to ensure the safety and well-being 
of the residents.

8. How does the district administration ensure transparency and accountability in its 
functioning?
Answer: The district administration ensures transparency and accountability by maintaining 
accurate records, conducting regular audits, and promoting public participation and feedback.

9. What are the challenges faced by the district administration in delivering services to rural 
areas?
Answer: The challenges faced by the district administration in delivering services to rural areas 
include limited infrastructure, inadequate resources, and difficulty in accessing remote areas.

10. How does the district administration ensure the effective functioning of local government 
institutions such as municipal corporations and village councils?
Answer: The district administration ensures the effective functioning of local government 



institutions by providing support, guidance, and resources, and by monitoring and evaluating 
their performance.



Lec 40 - Devolution Plan – I

1. What is Devolution Plan - I?
Answer: Devolution Plan - I is a process of decentralizing political and administrative power from 
the central government to local governments.

2. When was Devolution Plan - I initiated in Pakistan?                                       

Answer: Devolution Plan - I was initiated in Pakistan in 2001.

3. What was the main objective of Devolution Plan - I?
Answer: The main objective of Devolution Plan - I was to decentralize power and resources, 
enabling local governments to better address the needs and priorities of their communities.

4. What level of government has more decision-making authority under Devolution Plan - I?
Answer: Local governments have more decision-making authority under Devolution Plan - I.

5. What is the role of local governments under Devolution Plan - I?
Answer: The role of local governments under Devolution Plan - I is to make and implement 
policies at the local level.

6. Which ordinance initiated Devolution Plan - I in Pakistan?
Answer: Devolution Plan - I was initiated in Pakistan under the Local Government Ordinance 
2001.

7. How does Devolution Plan - I help address the needs and priorities of local 
communities?
Answer: Devolution Plan - I helps address the needs and priorities of local communities by 
giving more decision-making authority to local governments.

8. What challenges did Devolution Plan - I face in Pakistan?
Answer: Devolution Plan - I faced challenges such as limited resources and capacity of local 
governments, resistance from federal and provincial governments, and lack of public 
awareness and participation.

9. What is the significance of Devolution Plan - I?
Answer: The significance of Devolution Plan - I is that it gives more power and autonomy to 
local governments, enabling them to better address the needs and priorities of their 
communities.

10. Which political party initiated Devolution Plan - I in Pakistan?
Answer: Devolution Plan - I was initiated in Pakistan by the Pakistan People's Party.



Lec 41 - Devolution Plan – II

1. What is devolution and how is it different from decentralization?
Answer: Devolution is the transfer of powers and responsibilities from the central government to 
lower levels of government, while decentralization is the distribution of powers and 
responsibilities among different levels of government. Devolution gives more autonomy to the 
lower levels of government, while decentralization can happen within a centralized system.

2. What are the benefits of devolution for local communities?
Answer: Devolution can bring decision-making closer to the people, allowing them to have more 
say in the policies and services that affect their lives. It can also promote local accountability, 
responsiveness, and innovation in governance.

3. What are the challenges of implementing devolution in developing countries?
Answer: Some of the challenges include: building the capacity of local government institutions, 
ensuring adequate funding and resources, addressing political and administrative barriers, and 
balancing the need for central control with local autonomy.

4. How does devolution impact service delivery in local communities?
Answer: Devolution can improve service delivery by bringing decision-making closer to the 
people and promoting local accountability. It can also lead to more responsive and efficient 
service provision by allowing local governments to tailor services to the specific needs of their 
communities.

5. What role do civil society organizations play in the devolution process?
Answer: Civil society organizations can play a key role in advocating for devolution and ensuring 
that it is implemented in a way that benefits local communities. They can also provide technical 
assistance and support to local governments, promote citizen participation, and monitor the 
implementation of devolution policies.

6. How does devolution impact gender equity in local communities?
Answer: Devolution can create opportunities for women's participation in local decision-making 
and leadership roles, and promote gender-sensitive policies and services. However, it can also 
reinforce existing gender inequalities if women are excluded from decision-making processes or 
if devolved institutions lack gender awareness.

7. What are the potential risks of devolution for local communities?
Answer: Some of the risks include: the potential for elite capture or corruption at the local level, 
the possibility of exacerbating existing inequalities, and the challenge of balancing local 
autonomy with national unity and cohesion.

8. What is the role of the central government in implementing devolution?
Answer: The central government is responsible for creating a legal framework for devolution, 
providing technical and financial support to local governments, and monitoring and evaluating 
the implementation of devolution policies. It also has a role in ensuring that devolution is 
implemented in a way that promotes national unity and cohesion.

9. What are the different models of devolution that exist around the world?
Answer: Some of the models include: federal systems, where powers are divided between the 
central government and constituent states or regions; unitary systems with devolved powers to 
local authorities; and hybrid systems that combine elements of both.



10. How can devolution contribute to sustainable development in local communities?
Answer: Devolution can promote sustainable development by empowering local communities to 
make decisions about natural resource management, promoting locally appropriate 
technologies and practices, and fostering economic development that is grounded in local 
needs and resources.



Lec 42 - Political Reforms

1. What is meant by political reforms, and why are they necessary?
Answer: Political reforms refer to the changes made to the political system of a country to 
improve its efficiency and effectiveness. They are necessary to ensure fair representation, 
promote accountability, and prevent corruption.

2. What are some of the key political reforms that have been implemented in recent years?
Answer: Some key political reforms that have been implemented in recent years include 
electoral reforms, campaign finance reforms, and redistricting reforms.

3. How can political reforms help to improve democracy?
Answer: Political reforms can help to improve democracy by making the political system more 
transparent, accountable, and responsive to the needs of the people. They can also help to 
prevent corruption and ensure that everyone has an equal voice in the political process.

4. What are some of the challenges that countries face when implementing political 
reforms?
Answer: Some of the challenges that countries face when implementing political reforms include 
resistance from vested interests, lack of political will, and insufficient resources.

5. What role do civil society organizations play in promoting political reforms?
Answer: Civil society organizations can play an important role in promoting political reforms by 
advocating for change, raising awareness about the need for reform, and mobilizing public 
support.

6. How do political reforms differ in authoritarian regimes compared to democracies?
Answer: In authoritarian regimes, political reforms are often limited or non-existent, as the ruling 
elite has little incentive to change the status quo. In democracies, political reforms are typically 
implemented through a more transparent and participatory process.

7. How can international organizations support political reforms in other countries?
Answer: International organizations can support political reforms in other countries by providing 
technical assistance, funding, and diplomatic support. They can also help to raise awareness 
about the need for reform and provide a platform for dialogue and cooperation.

8. What are some of the benefits of political reforms for marginalized communities?
Answer: Political reforms can help to promote greater representation and participation for 
marginalized communities, ensuring that their voices are heard and their interests are 
represented in the political process.

9. How can political reforms help to prevent political violence?
Answer: Political reforms can help to prevent political violence by promoting greater 
transparency, accountability, and fairness in the political process. When people feel that their 
voices are being heard and their interests are being represented, they are less likely to resort to 
violence.

10. What are some of the potential drawbacks of political reforms?
Answer: Some potential drawbacks of political reforms include unintended consequences, 
resistance from vested interests, and the potential for reforms to be co-opted by powerful actors 
for their own interests. It is important to carefully design and implement political reforms to 
minimize these risks.





Lec 43 - New Public Management (NPM)

1. What is New Public Management (NPM)?
Answer: NPM is a management philosophy that emphasizes the use of private-sector 
management techniques and market-based approaches to achieve greater efficiency, 
effectiveness, and accountability in the public sector.

2. What are the main characteristics of NPM?
Answer: The main characteristics of NPM include decentralization, customer orientation, 
performance measurement, market orientation, and flexibility.

3. How does NPM differ from traditional public administration?
Answer: NPM differs from traditional public administration in its emphasis on results, efficiency, 
and customer satisfaction, as well as its use of market-based mechanisms and private sector 
management techniques.

4. What are some criticisms of NPM?
Answer: Some criticisms of NPM include its focus on efficiency at the expense of equity, its 
potential to undermine democratic accountability, and its failure to account for the unique 
characteristics of the public sector.

5. How has NPM influenced public sector reform around the world?
Answer: NPM has been widely adopted as a model for public sector reform around the world, 
particularly in developed countries, although its effectiveness in achieving its goals remains a 
subject of debate.

6. How has NPM influenced the role of public sector managers?
Answer: NPM has placed greater emphasis on the role of public sector managers as strategic 
leaders, responsible for delivering results, managing resources, and achieving organizational 
goals.

7. What is the role of performance measurement in NPM?
Answer: Performance measurement is a key component of NPM, as it provides a means of 
assessing and improving the efficiency and effectiveness of public sector organizations.

8. How has NPM affected public sector employment practices?
Answer: NPM has led to changes in public sector employment practices, including increased 
use of temporary and contract workers, greater reliance on performance-based pay, and greater 
flexibility in hiring and firing.

9. How has NPM affected the relationship between government and the private sector?
Answer: NPM has led to a greater use of market-based mechanisms and increased 
collaboration between the public and private sectors in the delivery of public services.

10. What is the future of NPM?
Answer: The future of NPM is uncertain, as many of its assumptions and practices have been 
subject to criticism and debate. However, its emphasis on results and efficiency is likely to 
continue to shape public sector management in the years to come.



Lec 44 - Managerial Programme Agenda – I

1. What is meant by the term "Managerial Programme Agenda"?
Answer: Managerial Programme Agenda refers to a plan or strategy devised by managers or 
leaders to achieve specific goals or objectives.

2. What are the key components of a Managerial Programme Agenda?
Answer: The key components of a Managerial Programme Agenda include setting clear goals 
and objectives, developing an action plan, establishing timelines, identifying necessary 
resources, monitoring progress, and evaluating outcomes.

3. How can a Managerial Programme Agenda help an organization to achieve its 
objectives?
Answer: A Managerial Programme Agenda can help an organization to achieve its objectives by 
providing a structured approach to planning, organizing, and implementing initiatives. It helps to 
ensure that resources are allocated effectively, progress is monitored, and outcomes are 
evaluated.

4. What are the potential challenges that managers may face in implementing a Managerial 
Programme Agenda?
Answer: Managers may face challenges such as resistance to change, lack of resources, 
competing priorities, and unclear goals. They may also encounter difficulties in measuring 
progress and evaluating outcomes.

5. How can managers overcome these challenges when implementing a Managerial 
Programme Agenda?
Answer: Managers can overcome these challenges by involving stakeholders in the planning 
process, communicating effectively, prioritizing initiatives, allocating resources strategically, 
establishing clear metrics, and regularly monitoring progress.

6. What role does leadership play in the successful implementation of a Managerial 
Programme Agenda?
Answer: Leadership plays a critical role in the successful implementation of a Managerial 
Programme Agenda. Leaders must provide vision, direction, and support, and must be willing to 
make tough decisions and hold themselves accountable for results.

7. What are some examples of Managerial Programme Agendas that have been 
successfully implemented in organizations?
Answer: Examples of successful Managerial Programme Agendas include initiatives to improve 
customer service, increase efficiency, reduce costs, enhance quality, and promote innovation.

8. How can a Managerial Programme Agenda be evaluated to determine its effectiveness?
Answer: A Managerial Programme Agenda can be evaluated by measuring progress against 
established goals and objectives, assessing the impact on stakeholders, analyzing the use of 
resources, and soliciting feedback from stakeholders.

9. What are the benefits of regularly reviewing and updating a Managerial Programme 
Agenda?
Answer: Regularly reviewing and updating a Managerial Programme Agenda can help to ensure 
that it remains relevant and effective, and can help to identify emerging challenges and 
opportunities.



10. What are some of the potential risks associated with failing to implement a Managerial 
Programme Agenda effectively?
Answer: Failing to implement a Managerial Programme Agenda effectively can result in wasted 
resources, missed opportunities, poor performance, and damage to organizational reputation. It 
can also lead to demotivation among employees and stakeholders.



Lec 45 - Managerial Programme Agenda – II

1. What is managerialism, and how has it impacted public administration?
Answer: Managerialism is a term used to describe the application of business and management 
techniques in public administration. It has led to a focus on efficiency and effectiveness, as well 
as the use of performance-based measures to evaluate success. This has led to changes in 
public service delivery, such as the use of outsourcing and public-private partnerships.

2. What are the advantages and disadvantages of performance-based management in the 
public sector?
Answer: Advantages of performance-based management include increased accountability, a 
focus on results, and improved efficiency. However, there are also potential disadvantages, 
such as a focus on short-term goals rather than long-term planning, and the potential for 
unintended consequences.

3. How has technology impacted public administration?
Answer: Technology has had a significant impact on public administration, from improving 
communication and collaboration to increasing access to information and streamlining 
administrative processes. However, there are also concerns about the potential for technology 
to create new inequities and privacy concerns.

4. What are some of the key challenges facing public administration today?
Answer: Some of the key challenges facing public administration today include managing limited 
resources, balancing competing interests, addressing social and economic inequality, and 
responding to changing societal needs and expectations.

5. What is the role of public administration in promoting sustainable development?
Answer: Public administration plays a crucial role in promoting sustainable development by 
promoting policies and practices that balance economic growth with environmental protection 
and social equity. This includes developing regulations and incentives that encourage 
sustainable practices and promoting public awareness of sustainability issues.

6. What are some of the ethical challenges facing public administrators?
Answer: Some of the ethical challenges facing public administrators include conflicts of interest, 
maintaining confidentiality and privacy, promoting transparency and accountability, and ensuring 
equitable treatment of all stakeholders.

7. What is the role of public administration in promoting social equity?
Answer: Public administration plays a key role in promoting social equity by addressing 
inequalities in access to public services and resources, promoting inclusive policies and 
practices, and ensuring that marginalized communities have a voice in decision-making 
processes.

8. How has globalization impacted public administration?
Answer: Globalization has led to increased interdependence and complexity in public 
administration, as well as new challenges related to international cooperation and regulation. 
This has led to a need for public administrators to be aware of global trends and challenges and 
to develop new skills and knowledge.

9. What are some of the key strategies for promoting innovation in public administration?
Answer: Some key strategies for promoting innovation in public administration include 
developing a culture of experimentation and risk-taking, promoting collaboration and knowledge-



sharing, and using technology to support innovation and creativity.

10. How can public administration best address the needs of diverse populations?
Answer: Public administration can best address the needs of diverse populations by developing 
policies and programs that are responsive to the unique needs and experiences of different 
communities, promoting cultural competence and diversity in the workforce, and engaging in 
meaningful dialogue and collaboration with diverse stakeholders.




