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Important subjective

Lec 1 - Introduction

1. What is the purpose of an introduction? Answer: The purpose of an introduction is to provide
background information and context for the topic that will be discussed.

2. Why is it important to grab the reader's attention in the introduction? Answer: It's important to grab
the reader's attention in the introduction because it will make them more interested in reading the rest of
the text.

3. What are some common strategies for starting an introduction? Answer: Some common strategies for
starting an introduction include posing a question, making a bold statement, providing a startling statistic,
or telling a story.

4. Should an introduction provide a thesis statement? Answer: Yes, an introduction should provide a
thesis statement, which is a clear and concise statement of the author's main argument or position on the
topic.

5. What is the difference between an introduction and a literature review? Answer: An introduction
provides an overview of the topic and sets the stage for the rest of the text, while a literature review
summarizes the existing research on the topic.

6. How long should an introduction be? Answer: The length of an introduction will depend on the overall
length of the text, but generally, it should be around 10% of the total word count.

7. Should an introduction contain references or citations? Answer: It's not necessary for an introduction
to contain references or citations, but if it does, they should be kept to a minimum and only used to
provide essential background information.

8. What is the tone of an introduction? Answer: The tone of an introduction should be professional and
objective, and should avoid being overly emotional or opinionated.

9. What should be included in the conclusion of an introduction? Answer: The conclusion of an
introduction should provide a smooth transition into the main body of the text, and may briefly preview
the key points that will be covered.

10. Can an introduction be revised after the rest of the text has been written? Answer: Yes, it's common
to revise an introduction after the rest of the text has been written, as this can help to ensure that it
accurately reflects the content of the text.



Lec 2 - Organizational Boundaries and Environments

1. What are organizational boundaries and why are they important for an organization's 
success?
Answer: Organizational boundaries refer to the limits and divisions that define an organization's 
structure and operations. They are important for an organization's success as they help to 
create a clear and efficient framework for decision-making and resource allocation.

2. What is the difference between internal and external environments of an organization?
Answer: The internal environment of an organization includes factors such as organizational 
culture, structure, and resources, while the external environment includes factors such as 
competitors, customers, suppliers, and regulatory bodies.

3. What are the factors that influence an organization's external environment?
Answer: The factors that influence an organization's external environment include economic 
conditions, technological advancements, legal and regulatory changes, social and cultural 
trends, and political factors.

4. How can an organization adapt to changes in its external environment?
Answer: An organization can adapt to changes in its external environment by constantly 
monitoring and analyzing its surroundings, developing contingency plans, building strategic 
partnerships, and investing in new technologies.

5. What is the role of regulatory bodies in an organization's external environment?
Answer: Regulatory bodies play a crucial role in an organization's external environment as they 
set standards and guidelines that organizations must comply with in order to operate legally and 
ethically.

6. What is the importance of stakeholder analysis in managing an organization's external 
environment?
Answer: Stakeholder analysis helps an organization to identify the key groups or individuals that 
have an interest or influence in its operations, and to develop strategies for engaging with them 
effectively.

7. How can an organization manage its relationships with suppliers and customers?
Answer: An organization can manage its relationships with suppliers and customers by 
establishing clear communication channels, setting expectations and standards, and developing 
mutually beneficial partnerships.

8. What are the potential risks associated with operating in a highly competitive market?
Answer: The potential risks associated with operating in a highly competitive market include 
decreased profitability, reduced market share, and increased pressure to innovate and 
differentiate.

9. How can an organization balance its social responsibility with its profitability goals?
Answer: An organization can balance its social responsibility with its profitability goals by 
adopting sustainable and ethical business practices, investing in social and environmental 
initiatives, and engaging with stakeholders in a transparent and responsible manner.

10. What are the benefits of creating a diverse and inclusive organizational culture?
Answer: The benefits of creating a diverse and inclusive organizational culture include 
increased creativity and innovation, improved employee morale and retention, and enhanced 



brand reputation and customer loyalty.



Lec 3 - Business Organization & Sole Proprietorship

1. What is a sole proprietorship, and what are its advantages and disadvantages?

Answer: A sole proprietorship is a type of business organization in which an individual owns and 
manages the business. The advantages of a sole proprietorship include ease of formation, 
flexibility, and complete control over the business. The disadvantages include limited financial 
resources, difficulty in obtaining financing, and personal liability for business debts.

2. What are the legal requirements for starting a sole proprietorship?

Answer: The legal requirements for starting a sole proprietorship include registering the business, 
obtaining business licenses and permits, and opening a separate bank account.

3. What are the tax implications of owning a sole proprietorship?

Answer: Sole proprietors report their business income and expenses on their personal tax returns. 
They are also responsible for paying self-employment taxes.

4. What is unlimited liability, and how does it apply to a sole proprietorship?

Answer: Unlimited liability means that the owner of a business is personally responsible for all 
business debts and liabilities. In a sole proprietorship, the owner is personally liable for the 
business's debts.

5. How does a sole proprietorship differ from other types of business organizations?

Answer: A sole proprietorship is owned and managed by one individual and has no legal distinction 
between the owner and the business. Other types of business organizations, such as partnerships 
and corporations, have multiple owners and are considered separate legal entities.

6. What is the role of insurance in a sole proprietorship?

Answer: Insurance can help protect a sole proprietor's personal assets from business liabilities. 
Examples of insurance coverage include liability insurance, property insurance, and workers' 
compensation insurance.

7. What are the financial advantages of a sole proprietorship?

Answer: Sole proprietors have complete control over their business finances and are not required 
to share profits with other owners or pay dividends to shareholders.

8. What are the most common industries for sole proprietorships?

Answer: Sole proprietorships are common in industries such as construction, real estate, retail, and 
professional services.

9. What are the risks associated with a sole proprietorship?



Answer: The main risk associated with a sole proprietorship is personal liability for business debts. 
Other risks include lack of financial resources, difficulty in obtaining financing, and limited 
management skills.

10. How can a sole proprietorship expand its business?

Answer: Sole proprietors can expand their business by increasing sales, hiring employees, 
outsourcing tasks, and diversifying their product or service offerings. They can also consider 
transitioning to a different type of business organization, such as a partnership or corporation, to 
raise additional capital.



Lec 4 - Partnership

1. What is a partnership, and what are its main advantages?
Answer: A partnership is a type of business organization in which two or more individuals own 
and manage the business. The main advantages of a partnership include shared responsibilities 
and decision-making, increased financial resources, and flexibility in terms of ownership and 
management.

2. What is the difference between a general partnership and a limited partnership?
Answer: In a general partnership, all partners are responsible for the management of the 
business and have unlimited liability for the debts and obligations of the partnership. In a limited 
partnership, there are both general partners who are responsible for the management of the 
business and have unlimited liability, and limited partners who have limited liability and do not 
participate in the management of the business.

3. What is a partnership agreement, and why is it important?
Answer: A partnership agreement is a legal document that outlines the responsibilities of each 
partner, the distribution of profits and losses, and the terms for adding or removing partners. It is 
important because it helps to establish clear expectations and guidelines for the partnership, 
and can help to prevent disputes and disagreements among partners.

4. What is a silent partner, and what role do they play in a partnership?
Answer: A silent partner is a partner who contributes to the business financially but does not 
participate in the management of the business. Their role is typically limited to providing 
financial support and receiving a share of the profits or losses.

5. What are the tax implications of a partnership, and how are profits and losses distributed 
among partners?
Answer: Partnerships are taxed as pass-through entities, which means that the profits and 
losses of the business are passed through to the partners and reported on their individual tax 
returns. The profits and losses are typically distributed among partners based on the terms 
outlined in the partnership agreement.

6. What is a partnership dissolution, and what are the common reasons for it?
Answer: A partnership dissolution is the process of terminating a partnership. Common reasons 
for a partnership dissolution include retirement or death of a partner, disagreement among 
partners, or a change in business circumstances.

7. What is a partnership buyout, and how is it typically structured?
Answer: A partnership buyout is the process of buying out a partner's ownership stake in a 
partnership. It is typically structured as a negotiated purchase of the partner's share of the 
business based on its value at the time of the buyout.

8. What is a limited liability partnership, and how is it different from a general partnership?
Answer: A limited liability partnership is a type of partnership in which some or all partners have 
limited liability for the debts and obligations of the partnership. This is different from a general 
partnership, in which all partners have unlimited liability.

9. What are the advantages and disadvantages of a partnership as a form of business 
organization?
Answer: The advantages of a partnership include shared responsibilities and decision-making, 
increased financial resources, and flexibility in terms of ownership and management. The 



disadvantages include the potential for disagreements among partners, unlimited liability for 
general partners, and difficulty in transferring ownership.

10. What are the legal and financial requirements for forming a partnership?
Answer: The legal and financial requirements for forming a partnership vary depending on the 
jurisdiction and the nature of the business. Generally, partners are required to register the 
partnership with the appropriate government agency, obtain any necessary licenses and 
permits, and establish a partnership agreement outlining the terms of the partnership.



Lec 5 - Joint Stock Company

1. What is a joint stock company?
Answer: A joint stock company is a type of business organization in which the capital is divided 
into shares and held by shareholders. It is a legal entity separate from its owners and is 
managed by a board of directors.

2. What is the minimum number of shareholders required to form a joint stock company?
Answer: The minimum number of shareholders required to form a joint stock company is two.

3. What is the liability of shareholders in a joint stock company?
Answer: The liability of shareholders in a joint stock company is limited to the amount of their 
investment in the company.

4. What is the role of the board of directors in a joint stock company?
Answer: The board of directors manages the affairs of the joint stock company.

5. What is an IPO?
Answer: IPO stands for Initial Public Offering, which is the process of selling shares in a joint 
stock company to the public for the first time.

6. What is the maximum number of shareholders allowed in a private joint stock company?
Answer: The maximum number of shareholders allowed in a private joint stock company is 50.

7. What is the process of transferring shares in a joint stock company?
Answer: The process of transferring shares in a joint stock company is called share transfer.

8. What is the role of auditors in a joint stock company?
Answer: The role of auditors in a joint stock company is to audit the financial statements of the 
company.

9. What is the difference between a private and a public joint stock company?
Answer: A private joint stock company has a maximum of 50 shareholders and cannot sell 
shares to the public, while a public joint stock company can have an unlimited number of 
shareholders and can sell shares to the public.

10. What is the minimum amount of capital required to form a joint stock company?
Answer: There is no minimum amount of capital required to form a joint stock company.



Lec 6 - Joint Stock Company (Continued)

1. What is a joint stock company?
Answer: A joint stock company is a type of business organization where the capital is divided 
into shares and held by shareholders.

2. What is the role of the board of directors in a joint stock company?
Answer: The board of directors is responsible for making strategic decisions and overseeing the 
management of the company.

3. What is the difference between a private and public joint stock company?
Answer: A private joint stock company cannot sell shares to the public, while a public joint stock 
company can sell shares to the public.

4. What is an IPO?
Answer: An IPO (Initial Public Offering) is the first time a company offers shares to the public.

5. What is the liability of shareholders in a joint stock company?
Answer: The liability of shareholders is limited to their investment in the company.

6. What is the purpose of an audit in a joint stock company?
Answer: The purpose of an audit is to provide assurance that the financial statements are 
accurate and comply with accounting standards.

7. How is ownership transferred in a joint stock company?
Answer: Ownership is transferred through the sale of shares.

8. What is a shareholder's right to vote?
Answer: A shareholder's right to vote allows them to vote on important decisions, such as 
electing the board of directors.

9. Can a joint stock company have more than one CEO?
Answer: Yes, a joint stock company can have multiple CEOs.

10. What is the difference between authorized and issued share capital?
Answer: Authorized share capital is the maximum amount of shares a company can issue, while 
issued share capital is the number of shares that have been issued and are in the hands of 
shareholders.



Lec 7 - What is Meeting?

1. What is a meeting?
Answer: A meeting is a gathering of people who come together to discuss a specific topic or 
agenda.

2. What are the purposes of a meeting?
Answer: Meetings can be held for various purposes such as decision-making, problem-solving, 
brainstorming, planning, or providing updates.

3. What are the different types of meetings?
Answer: The different types of meetings include face-to-face meetings, teleconferences, video 
conferences, and webinars.

4. What is an agenda in a meeting?
Answer: An agenda is a list of topics or items to be discussed during a meeting.

5. Who is responsible for leading a meeting?
Answer: The person who called the meeting or designated leader is responsible for leading the 
meeting.

6. What is the importance of taking minutes in a meeting?
Answer: The minutes document the discussion and decisions made during the meeting, serving 
as a record of what was discussed and agreed upon.

7. What is the recommended length of a meeting?
Answer: The recommended length of a meeting is typically 30 minutes to 1 hour.

8. How can participants prepare for a meeting?
Answer: Participants can prepare for a meeting by reviewing the agenda, gathering necessary 
information, and being on time.

9. What is the recommended follow-up action after a meeting?
Answer: The recommended follow-up action after a meeting is to distribute minutes, assign 
action items, and set a date for the next meeting.

10. How can meetings be made more effective?
Answer: Meetings can be made more effective by having a clear agenda, staying focused on 
the topic, encouraging participation, and following up on action items.



Lec 8 - Cooperative Society

1. What is a cooperative society?
Answer: A cooperative society is an autonomous association of people who voluntarily join 
together to meet their common economic, social, and cultural needs and aspirations through a 
jointly owned and democratically controlled enterprise.

2. What are the types of cooperative societies?
Answer: The types of cooperative societies include consumer cooperatives, producer 
cooperatives, worker cooperatives, housing cooperatives, and credit cooperatives.

3. What is the role of a board of directors in a cooperative society?
Answer: The board of directors in a cooperative society is responsible for overseeing the 
management of the cooperative, making strategic decisions, ensuring compliance with legal 
requirements, and representing the interests of the members.

4. How is membership in a cooperative society acquired?
Answer: Membership in a cooperative society is acquired by applying and fulfilling the 
conditions for membership set out in the bylaws, which typically include purchasing a minimum 
number of shares, paying an entrance fee, and agreeing to abide by the rules and principles of 
the cooperative.

5. What is the difference between a cooperative society and a joint-stock company?
Answer: A cooperative society is owned and controlled by its members, who share in the profits 
and have equal voting rights, while a joint-stock company is owned by shareholders who may or 
may not have equal voting rights, and the profits are distributed among them based on the 
number of shares they hold.

6. What is the principle of democratic control in a cooperative society?
Answer: The principle of democratic control in a cooperative society means that all members 
have an equal say in the decision-making process, and decisions are made through a 
democratic process such as voting.

7. What is the principle of limited interest in a cooperative society?
Answer: The principle of limited interest in a cooperative society means that the maximum 
amount of interest paid on share capital or loans is limited to a reasonable rate set by the 
members.

8. What is the principle of open membership in a cooperative society?
Answer: The principle of open membership in a cooperative society means that membership is 
open to all individuals or groups who share the same economic, social, and cultural needs and 
aspirations.

9. What is the principle of mutual benefit in a cooperative society?
Answer: The principle of mutual benefit in a cooperative society means that the cooperative 
exists to serve the needs and aspirations of its members, and the benefits are shared equally 
among them.

10. How are disputes resolved in a cooperative society?
Answer: Disputes in a cooperative society are typically resolved through a dispute resolution 
mechanism set out in the bylaws, which may include negotiation, mediation, or arbitration. In 
some cases, disputes may be resolved through legal action.





Lec 9 - Concept of Entrepreneurship

1. What is entrepreneurship?
Answer: Entrepreneurship is the process of creating or seizing an opportunity to start a new 
business venture, organizing and managing resources, and assuming the associated risks and 
rewards.

2. What are the characteristics of successful entrepreneurs?
Answer: Successful entrepreneurs are characterized by persistence, passion, adaptability, 
creativity, willingness to take risks, and a strong work ethic.

3. Why is creativity important in entrepreneurship?
Answer: Creativity is important in entrepreneurship because it allows entrepreneurs to generate 
innovative ideas that can create value and meet market demands.

4. What is the role of risk in entrepreneurship?
Answer: Risk is an inherent part of entrepreneurship, as entrepreneurs must be willing to take 
calculated risks to pursue new opportunities and achieve success.

5. What are the key elements of the entrepreneurial process?
Answer: The key elements of the entrepreneurial process include opportunity recognition, 
resource acquisition, execution, and evaluation.

6. What are the different types of entrepreneurship?
Answer: The different types of entrepreneurship include small business entrepreneurship, social 
entrepreneurship, sustainable entrepreneurship, and corporate entrepreneurship.

7. What is the importance of entrepreneurship for economic growth?
Answer: Entrepreneurship is important for economic growth because it creates new jobs, 
increases innovation, and promotes competition in the market.

8. What is the difference between entrepreneurship and small business ownership?
Answer: While small business ownership involves the creation of a small business to generate 
income, entrepreneurship involves the creation of a new business venture with the goal of 
achieving growth and profitability.

9. What is social entrepreneurship?
Answer: Social entrepreneurship involves the creation of a business venture with the goal of 
achieving social or environmental impact, in addition to financial profitability.

10. What are the benefits of entrepreneurship for society?
Answer: The benefits of entrepreneurship for society include job creation, innovation, economic 
growth, and social progress.



Lec 10 - Franchising

1. What is franchising?
Answer: Franchising is a business model in which a company grants an individual or group the 
right to use its trademark, business model, and products or services in exchange for an initial 
fee and ongoing royalties.

2. What are the advantages of franchising?
Answer: The advantages of franchising include access to a proven business model, established 
brand recognition, training and support from the franchisor, and the ability to benefit from the 
franchisor's marketing and advertising efforts.

3. What are the disadvantages of franchising?
Answer: The disadvantages of franchising include limited independence in running the 
business, the need to pay ongoing royalties to the franchisor, and the possibility of conflicts with 
the franchisor over issues such as territory and marketing.

4. What is a franchise agreement?
Answer: A franchise agreement is a legal document that outlines the terms and conditions of the 
franchise relationship between the franchisor and the franchisee.

5. What is a franchise disclosure document?
Answer: A franchise disclosure document is a document that provides information about the 
franchisor and the franchise system, including details about the franchisor's financial 
performance, litigation history, and franchisee obligations.

6. What are the different types of franchises?
Answer: The different types of franchises include product distribution franchises, business 
format franchises, and management franchises.

7. What is a product distribution franchise?
Answer: A product distribution franchise is a type of franchise in which the franchisor provides 
the franchisee with the products and supplies needed to run the business.

8. What is a business format franchise?
Answer: A business format franchise is a type of franchise in which the franchisor provides the 
franchisee with a complete business model, including operational procedures, marketing 
strategies, and training programs.

9. What is a management franchise?
Answer: A management franchise is a type of franchise in which the franchisor provides the 
franchisee with management support, including assistance with recruiting and training staff and 
implementing operational procedures.

10. How can a potential franchisee determine if a franchisor is reputable?
Answer: A potential franchisee can determine if a franchisor is reputable by conducting due 
diligence, including researching the franchisor's history, financial performance, and litigation 
record, and by speaking with current and former franchisees.



Lec 11 - Success and Failure of Business

1. What are some factors that can contribute to the success of a business?
Answer: Some factors that can contribute to the success of a business include a unique value 
proposition, a well-defined target market, efficient operations, effective risk management, 
innovation, and a clear marketing message.

2. How can poor financial management negatively impact the success of a business?
Answer: Poor financial management can lead to a lack of cash flow, which can make it difficult 
for a business to pay bills, purchase inventory, or invest in growth opportunities. This can 
ultimately lead to the failure of a business.

3. Why is it important for a business to have a clear marketing message?
Answer: A clear marketing message helps a business to differentiate itself from competitors and 
communicate the value of its products or services to potential customers. This can help to 
attract and retain customers and ultimately contribute to the success of the business.

4. What are some common reasons why businesses fail?
Answer: Common reasons why businesses fail include poor financial management, lack of 
differentiation from competitors, inadequate market research, ineffective marketing strategy, and 
poor leadership.

5. What is a unique value proposition, and why is it important for a business to have one?
Answer: A unique value proposition is a statement that communicates the unique benefit that a 
business offers to customers. It is important for a business to have a unique value proposition 
because it helps to differentiate the business from competitors and communicate its unique 
value to potential customers.

6. What is the role of effective leadership in the success of a business?
Answer: Effective leadership is critical to the success of a business because it sets the direction 
for the business and inspires employees to work towards common goals. Effective leaders also 
make important decisions that can impact the financial health and growth of the business.

7. What is risk management, and why is it important for a business?
Answer: Risk management involves identifying and mitigating potential risks that can impact the 
success of a business. It is important for a business because it can help to prevent financial 
losses and ensure that the business is able to continue operating in the event of a crisis.

8. How can a business adapt to changing market conditions to ensure its success?
Answer: A business can adapt to changing market conditions by regularly monitoring market 
trends, conducting market research, and adjusting its products or services to meet the changing 
needs of customers. This can help the business to remain competitive and successful over time.

9. What are some ways that businesses can differentiate themselves from competitors?
Answer: Businesses can differentiate themselves from competitors by offering unique products 
or services, providing superior customer service, having a strong brand identity, and using 
innovative marketing strategies.

10. Why is it important for a business to have a well-defined target market?
Answer: Having a well-defined target market helps a business to understand the needs and 
preferences of its customers and tailor its products or services to meet those needs. This can 
help to attract and retain customers and ultimately contribute to the success of the business.





Lec 12 - Foreign Trade and Foreign Business

1. What is foreign trade and why is it important for the global economy?
Answer: Foreign trade refers to the exchange of goods and services between countries. It is 
important for the global economy because it provides opportunities for businesses to expand 
their markets, increase profits, and access new technologies and resources.

2. What are the different modes of foreign trade?
Answer: The different modes of foreign trade include exporting, importing, licensing, franchising, 
and foreign direct investment (FDI).

3. What are the benefits of foreign trade?
Answer: The benefits of foreign trade include increased competition, access to new markets, 
economic growth, job creation, and technological advancements.

4. What is meant by the term "balance of trade"?
Answer: The balance of trade refers to the difference between a country's total exports and 
imports.

5. What is a trade deficit?
Answer: A trade deficit occurs when a country imports more than it exports.

6. What is meant by the term "trade protectionism"?
Answer: Trade protectionism refers to the use of policies such as tariffs and import quotas to 
restrict imports and protect domestic industries.

7. What is foreign direct investment (FDI)?
Answer: Foreign direct investment (FDI) refers to the investment in foreign companies, either 
through the acquisition of a foreign company or the establishment of a new foreign subsidiary.

8. What are the benefits and risks associated with foreign direct investment (FDI)?
Answer: The benefits of FDI include access to new markets, increased profits, and access to 
new technologies and resources. The risks include political instability, economic uncertainty, 
and cultural differences.

9. What is meant by the term "foreign business"?
Answer: Foreign business refers to the operations and activities of businesses that operate in 
countries other than their home country.

10. What are the challenges and opportunities associated with foreign business?
Answer: The challenges of foreign business include cultural differences, legal and regulatory 
issues, and political instability. The opportunities include access to new markets, increased 
profits, and access to new technologies and resources.



Lec 13 - Barriers to International Trade

1. What are tariffs, and how do they affect international trade?
Answer: Tariffs are taxes that governments place on imported goods. They increase the cost of 
importing goods, which can make them less competitive in the domestic market. This can lead 
to reduced demand for the imported goods, and can also lead to retaliation from trading 
partners.

2. What is a quota, and why might a government use it to restrict international trade?
Answer: A quota is a limit on the quantity of a certain good that can be imported into a country. 
Governments might use a quota to protect domestic industries from competition, to prevent 
dumping, or to reduce trade deficits.

3. What are non-tariff barriers to trade, and why might they be used?
Answer: Non-tariff barriers to trade are any barriers that restrict trade without using taxes or 
duties. They can include things like regulations, licensing requirements, and standards. They 
might be used to protect domestic industries, promote safety and health, or ensure fair trade 
practices.

4. What is dumping, and how does it affect international trade?
Answer: Dumping is the practice of exporting goods at a price lower than the cost of production. 
This can lead to unfair competition in the domestic market, and can also lead to retaliation from 
trading partners.

5. What are subsidies, and how do they affect international trade?
Answer: Subsidies are financial incentives that governments provide to domestic industries. 
They can help these industries to compete with foreign producers, but can also distort the 
market and lead to retaliation from trading partners.

6. How might exchange rate fluctuations affect international trade?
Answer: Exchange rate fluctuations can affect the relative prices of goods in different countries, 
making some goods more or less competitive. They can also affect the profitability of exporting 
and importing.

7. What are the potential benefits of free trade agreements?
Answer: Free trade agreements can eliminate or reduce trade barriers, making it easier and 
cheaper for businesses to engage in international trade. This can lead to increased competition, 
innovation, and economic growth.

8. What are the potential downsides of free trade agreements?
Answer: Free trade agreements can lead to job losses in certain industries, as competition from 
foreign producers increases. They can also lead to environmental degradation, and can 
exacerbate income inequality.

9. What is an embargo, and how does it affect international trade?
Answer: An embargo is a ban on trade with a particular country. It can be used to apply political 
pressure, to enforce sanctions, or to protect national security. Embargoes can significantly 
reduce trade between countries, and can lead to economic hardship for the affected parties.

10. How can governments and businesses work to overcome barriers to international trade?
Answer: Governments and businesses can work to negotiate free trade agreements, promote 
fair trade practices, and invest in research and development to improve competitiveness. They 



can also work to reduce tariffs and other barriers, and to develop alternative supply chains to 
reduce dependence on certain countries or regions.



Lec 14 - Stakeholder

1. Define the term 'stakeholder' in business and management.

Answer: A stakeholder is any individual, group, or organization that can affect or be affected by the 
actions, decisions, or policies of a business. Stakeholders may include customers, employees, 
shareholders, suppliers, government agencies, competitors, and members of the local community.

2. What is the importance of stakeholder analysis in business?

Answer: Stakeholder analysis is important in business because it helps identify and prioritize 
stakeholders based on their level of influence and interest in the business. This information can be 
used to develop effective communication strategies, build relationships with key stakeholders, and 
manage stakeholder expectations.

3. How can a company effectively manage its stakeholders?

Answer: A company can effectively manage its stakeholders by engaging in ongoing 
communication and consultation, addressing stakeholder concerns and needs, and involving 
stakeholders in decision-making processes. Companies can also develop partnerships with key 
stakeholders to create mutually beneficial outcomes.

4. Explain the difference between internal and external stakeholders.

Answer: Internal stakeholders are those individuals or groups within a company that have a direct 
stake in its operations and performance, such as employees, managers, and shareholders. 
External stakeholders, on the other hand, are those individuals or groups outside of the company 
that can affect or be affected by its actions, such as customers, suppliers, and government 
agencies.

5. How can a company balance the competing demands of different stakeholders?

Answer: A company can balance the competing demands of different stakeholders by adopting a 
stakeholder-centric approach that seeks to create value for all stakeholders, rather than just 
prioritizing the interests of shareholders. This may involve making trade-offs and compromises, but 
ultimately leads to more sustainable and long-term business success.

6. What is the role of stakeholders in corporate social responsibility?

Answer: Stakeholders play a crucial role in corporate social responsibility by holding companies 
accountable for their environmental and social impact, and advocating for greater transparency and 
accountability. By engaging with stakeholders and addressing their concerns, companies can 
demonstrate their commitment to ethical and sustainable business practices.

7. What are the potential risks of ignoring stakeholders in business?

Answer: Ignoring stakeholders in business can lead to reputational damage, legal and regulatory 
sanctions, and a loss of trust and confidence in the company. This can ultimately harm the 
company's long-term financial performance and undermine its ability to create value for all 
stakeholders.



8. How can stakeholder engagement be incorporated into a company's overall business 
strategy?

Answer: Stakeholder engagement can be incorporated into a company's overall business strategy 
by developing clear goals and objectives for stakeholder engagement, allocating resources to 
stakeholder engagement activities, and integrating stakeholder feedback and insights into decision-
making processes.

9. What are the benefits of effective stakeholder management?

Answer: Effective stakeholder management can lead to improved relationships with key 
stakeholders, increased trust and credibility, enhanced brand reputation, greater innovation and 
creativity, and more sustainable and long-term business success.

10. How can a company measure the success of its stakeholder management efforts?

Answer: A company can measure the success of its stakeholder management efforts by tracking 
stakeholder feedback and satisfaction, monitoring key performance indicators related to 
stakeholder engagement, and evaluating the impact of stakeholder engagement activities on the 
company's overall performance and outcomes.



Lec 15 - Setting goals and Formulating Strategy

1. What is the importance of setting goals in the strategy formulation process?
Answer: Setting goals is important in the strategy formulation process because it provides 
direction and focus to the organization. It helps in defining the organization's mission, vision, 
and objectives, which are necessary for developing effective strategies.

2. What are the key steps in the strategy formulation process?
Answer: The key steps in the strategy formulation process are:

Defining the organization's mission, vision, and objectives
Analyzing the internal and external environment
Identifying strategic alternatives
Evaluating and selecting strategic alternatives
Developing an action plan

3. What are the different types of strategies that organizations can adopt?
Answer: The different types of strategies that organizations can adopt are:

Cost leadership strategy
Differentiation strategy
Focus strategy
Integrated low-cost/differentiation strategy

4. What is SWOT analysis and how is it used in the strategy formulation process?
Answer: SWOT analysis is a strategic planning tool used to identify the Strengths, Weaknesses, 
Opportunities, and Threats of an organization. It helps in analyzing the internal and external 
environment, which is necessary for formulating effective strategies.

5. What is Porter's Five Forces model and how is it used in the strategy formulation 
process?
Answer: Porter's Five Forces model is a tool used to analyze the competitive environment of an 
industry. It helps in identifying the bargaining power of suppliers and buyers, threat of new 
entrants, threat of substitutes, and intensity of competitive rivalry. This information is useful in 
formulating effective strategies.

6. What is the role of leadership in the strategy formulation process?
Answer: The role of leadership in the strategy formulation process is to provide direction and 
guidance to the organization. Leaders need to define the organization's vision and mission, set 
goals, and develop strategies that align with the organization's values and objectives.

7. How can organizations evaluate and select strategic alternatives?
Answer: Organizations can evaluate and select strategic alternatives by using tools such as 
SWOT analysis, Porter's Five Forces model, and cost-benefit analysis. These tools help in 
identifying the pros and cons of each alternative and selecting the one that is most aligned with 
the organization's goals and objectives.

8. What is the difference between corporate-level and business-level strategies?
Answer: Corporate-level strategies are concerned with the overall direction of the organization 



and the allocation of resources across different business units. Business-level strategies are 
concerned with how a specific business unit can compete in a particular market.

9. What are the benefits of strategic planning?
Answer: The benefits of strategic planning include:

Providing direction and focus to the organization
Helping in the allocation of resources
Enhancing organizational performance and competitiveness
Identifying opportunities and threats in the environment

10. What are some of the challenges associated with strategic planning?
Answer: Some of the challenges associated with strategic planning include:

Uncertainty and unpredictability in the environment
Resistance to change
Lack of resources and expertise
Difficulty in implementing strategies



Lec 16 - Human Resource Planning

1. What is human resource planning?
Answer: Human resource planning is a process of forecasting an organization's future 
manpower needs to ensure that it has the right number of employees with the required skills 
and knowledge to achieve its objectives.

2. Why is human resource planning important?
Answer: Human resource planning is important because it helps organizations to identify and 
address potential skills shortages, recruit and retain the right employees, and ensure that the 
organization has the right mix of skills and experience to achieve its goals.

3. What are the steps involved in the human resource planning process?
Answer: The steps involved in the human resource planning process include analyzing the 
current workforce, forecasting future workforce needs, determining the gap between the current 
workforce and future needs, developing a plan to address the gap, and implementing and 
monitoring the plan.

4. What are the benefits of human resource planning for an organization?
Answer: The benefits of human resource planning for an organization include reduced 
employee turnover, improved workforce productivity and efficiency, better employee 
engagement, and reduced costs associated with recruitment and training.

5. What is workforce analysis in human resource planning?
Answer: Workforce analysis is a process of examining an organization's current workforce in 
terms of their skills, knowledge, and experience to determine the organization's strengths and 
weaknesses and identify areas where improvements are needed.

6. What are the external factors that affect human resource planning?
Answer: The external factors that affect human resource planning include economic conditions, 
demographic trends, technological advances, and changes in laws and regulations.

7. How does human resource planning help in succession planning?
Answer: Human resource planning helps in succession planning by identifying the key positions 
in an organization and the skills and knowledge required to fill those positions. This enables 
organizations to develop and implement a plan to ensure that they have a pool of qualified 
employees to fill critical roles as they become available.

8. What is talent management?
Answer: Talent management is the process of identifying, developing, and retaining key 
employees to ensure that an organization has the right mix of talent to achieve its goals.

9. What is the role of human resource planning in talent management?
Answer: Human resource planning plays a critical role in talent management by identifying the 
key skills and knowledge required to achieve an organization's objectives and ensuring that the 
organization has the right mix of talent to meet those needs.

10. What are the challenges associated with human resource planning?
Answer: The challenges associated with human resource planning include the dynamic nature 
of the workforce, changes in the business environment, and the difficulty in accurately 
forecasting future workforce needs.



Lec 17 - Infrastructure for Test

1. What is infrastructure testing?
Answer: Infrastructure testing is the process of testing the underlying hardware, software, 
network, and other components of an IT infrastructure to ensure that they function as expected 
and meet the requirements of the system.

2. What are the different types of infrastructure testing?
Answer: The different types of infrastructure testing are:

Performance testing
Security testing
Network testing
Scalability testing
Configuration testing
Disaster recovery testing
Compliance testing

3. What are the benefits of infrastructure testing?
Answer: The benefits of infrastructure testing include:

Improved system performance and stability
Reduced risk of downtime and system failure
Improved security and compliance
Reduced maintenance and support costs
Improved end-user experience

4. What is performance testing in infrastructure testing?
Answer: Performance testing is a type of infrastructure testing that evaluates the performance of 
an IT infrastructure under different loads and conditions to ensure that it meets the performance 
requirements of the system.

5. What is scalability testing in infrastructure testing?
Answer: Scalability testing is a type of infrastructure testing that evaluates the ability of an IT 
infrastructure to handle increased workloads and traffic as the system grows and expands.

6. What is configuration testing in infrastructure testing?
Answer: Configuration testing is a type of infrastructure testing that evaluates the configuration 
settings of the underlying hardware, software, and network components to ensure that they are 
properly configured and optimized for the system.

7. What is disaster recovery testing in infrastructure testing?
Answer: Disaster recovery testing is a type of infrastructure testing that evaluates the ability of 
an IT infrastructure to recover from a disaster or system failure and resume normal operations.

8. What is compliance testing in infrastructure testing?
Answer: Compliance testing is a type of infrastructure testing that evaluates the IT infrastructure 
against regulatory and industry standards to ensure that it meets the required compliance 
requirements.



9. What are the challenges of infrastructure testing?
Answer: The challenges of infrastructure testing include:

Complexity of the IT infrastructure
Limited access to production environments
High costs of testing hardware and software
Difficulty in simulating real-world scenarios

10. How can infrastructure testing be integrated into the software development process?
Answer: Infrastructure testing can be integrated into the software development process by 
incorporating it into the continuous integration and continuous deployment (CI/CD) pipeline and 
automating the testing process using tools and frameworks such as Ansible, Terraform, and 
Docker.



Lec 18 - Compensation and Benefits

1. What is compensation?
Answer: Compensation refers to the payment or reward given to an employee in exchange for 
the work or services rendered to the organization.

2. What are the components of a compensation package?
Answer: The components of a compensation package may include salary, bonuses, incentives, 
health benefits, retirement benefits, and other perks such as employee discounts and flexible 
work arrangements.

3. What is the importance of offering competitive compensation and benefits?
Answer: Offering competitive compensation and benefits helps attract and retain talented 
employees, improve employee morale and job satisfaction, and increase productivity and overall 
organizational performance.

4. How can an organization determine a fair and competitive salary for its employees?
Answer: Organizations can determine a fair and competitive salary by conducting market 
research and analyzing industry and regional salary trends, evaluating the employee's job duties 
and responsibilities, and considering the organization's budget and compensation philosophy.

5. What are the different types of benefits an organization can offer its employees?
Answer: The different types of benefits an organization can offer its employees include health 
insurance, dental insurance, vision insurance, retirement benefits, life insurance, disability 
insurance, and flexible work arrangements.

6. What is job evaluation, and how is it used in determining compensation?
Answer: Job evaluation is a process of determining the relative worth or value of different jobs 
within an organization. It is used in determining compensation by evaluating factors such as job 
duties and responsibilities, required skills and knowledge, and the impact of the job on the 
organization's success.

7. What is the role of employee benefits in employee retention?
Answer: Employee benefits can play a significant role in employee retention by providing 
employees with incentives to remain with the organization, improving job satisfaction and 
morale, and enhancing work-life balance.

8. How can an organization design an effective incentive program?
Answer: An organization can design an effective incentive program by setting clear, achievable 
goals and targets, establishing fair and transparent performance metrics, and providing 
meaningful rewards that align with employee goals and objectives.

9. How can an organization manage compensation and benefits costs while still providing 
competitive packages?
Answer: An organization can manage compensation and benefits costs by regularly reviewing 
and adjusting its compensation packages to remain competitive, negotiating favorable rates with 
benefit providers, and promoting employee wellness and prevention to reduce healthcare costs.

10. What is the importance of regularly reviewing and updating compensation and benefits 
packages?
Answer: Regularly reviewing and updating compensation and benefits packages is important to 
ensure that the organization remains competitive in attracting and retaining top talent, reflects 



changes in industry and market trends, and aligns with the organization's overall strategy and 
goals.



Lec 19 - Contemporary Motivational Theories

1. What is the definition of motivation?
Answer: Motivation is the driving force that helps individuals to achieve their goals and desires.

2. What is the difference between intrinsic and extrinsic motivation?
Answer: Intrinsic motivation comes from within an individual, such as a personal interest in a 
task or a sense of satisfaction. Extrinsic motivation is external to the individual, such as rewards, 
recognition, or punishment.

3. What is self-determination theory?
Answer: Self-determination theory proposes that individuals have innate psychological needs for 
autonomy, competence, and relatedness, and that these needs drive motivation.

4. How does self-efficacy influence motivation?
Answer: Self-efficacy is an individual's belief in their ability to succeed at a task. Higher levels of 
self-efficacy can lead to greater motivation to take on challenging tasks.

5. What is the job characteristics model?
Answer: The job characteristics model is a framework that identifies the key factors that 
influence job satisfaction and motivation, including skill variety, task identity, task significance, 
autonomy, feedback, and work environment.

6. What is the equity theory of motivation?
Answer: The equity theory of motivation proposes that individuals are motivated by a sense of 
fairness and justice, and will compare their own inputs (such as effort or contributions) to their 
outcomes (such as rewards or recognition) with those of others.

7. How does goal setting theory relate to motivation?
Answer: Goal setting theory suggests that individuals are motivated by specific, challenging 
goals, and that the level of motivation is influenced by factors such as feedback, goal difficulty, 
and goal acceptance.

8. What is the self-regulation theory of motivation?
Answer: The self-regulation theory of motivation suggests that individuals set goals and then 
use various strategies, such as self-monitoring and self-reward, to regulate their own behavior 
and increase their motivation.

9. How do organizational culture and leadership influence motivation?
Answer: Organizational culture and leadership can influence motivation by shaping the values 
and beliefs of employees, creating a sense of community and purpose, and providing direction 
and support.

10. How can motivation be effectively managed in the workplace?
Answer: Motivation can be effectively managed by providing challenging tasks, offering rewards 
and recognition, fostering a positive work environment, providing clear goals and feedback, and 
supporting employee autonomy and self-regulation.



Lec 20 - Two Factor Theory

1. What is Two Factor Theory and who developed it?
Answer: Two Factor Theory is a motivation theory developed by Frederick Herzberg in the 
1950s that identifies two types of factors that motivate or demotivate employees: hygiene 
factors and motivators.

2. What are the hygiene factors in Two Factor Theory?
Answer: Hygiene factors are the basic factors that need to be met for an employee to be 
satisfied with their job, such as working conditions, salary, company policies, and interpersonal 
relationships.

3. What are the motivators in Two Factor Theory?
Answer: Motivators are the factors that lead to job satisfaction and motivate employees to 
perform at a higher level, such as recognition, achievement, responsibility, and personal growth.

4. How can organizations use Two Factor Theory to motivate employees?
Answer: Organizations can use Two Factor Theory by ensuring that hygiene factors are met to 
prevent job dissatisfaction, and by providing opportunities for employees to experience 
motivators, such as recognition and personal growth.

5. How does Two Factor Theory differ from other motivation theories?
Answer: Two Factor Theory differs from other motivation theories in that it focuses on both the 
factors that cause job dissatisfaction and those that lead to job satisfaction, whereas other 
theories may only focus on one aspect of motivation.

6. What is the relationship between hygiene factors and motivators in Two Factor Theory?
Answer: The relationship between hygiene factors and motivators in Two Factor Theory is that 
hygiene factors must be met to prevent job dissatisfaction, but they do not necessarily lead to 
job satisfaction. Motivators, on the other hand, are the factors that lead to job satisfaction and 
motivation.

7. How can an organization identify the hygiene factors and motivators that are important to 
their employees?
Answer: An organization can identify the hygiene factors and motivators that are important to 
their employees through surveys, interviews, and focus groups to gather employee feedback.

8. How can an organization use Two Factor Theory to improve employee retention?
Answer: An organization can use Two Factor Theory to improve employee retention by 
addressing hygiene factors to prevent job dissatisfaction, and by providing opportunities for 
employees to experience motivators to increase job satisfaction.

9. How can an organization use Two Factor Theory to improve employee performance?
Answer: An organization can use Two Factor Theory to improve employee performance by 
identifying the motivators that are important to employees and providing opportunities for 
employees to experience them, such as recognition and responsibility.

10. Can Two Factor Theory be applied in all types of organizations?
Answer: Yes, Two Factor Theory can be applied in all types of organizations, as it focuses on 
the basic needs and motivators of employees that are universal in all industries and job roles.



Lec 21 - Strategies for enhancing job satisfaction and morale

1. What is job satisfaction? Explain its importance.
Answer: Job satisfaction is the level of contentment an employee feels towards their job and 
their work environment. It is important because it leads to greater employee motivation, 
commitment, and productivity.

2. What are the key factors that contribute to job satisfaction?
Answer: Key factors that contribute to job satisfaction include job security, opportunities for 
advancement, work-life balance, fair compensation, good working relationships with colleagues 
and superiors, and recognition for good performance.

3. What are some strategies for enhancing job satisfaction and morale in the workplace?
Answer: Strategies for enhancing job satisfaction and morale in the workplace include providing 
opportunities for career growth and development, offering fair compensation and benefits, 
promoting work-life balance, recognizing employee achievements and contributions, fostering 
positive working relationships, and creating a supportive and inclusive work environment.

4. How can a company measure employee job satisfaction?
Answer: A company can measure employee job satisfaction through employee surveys, 
performance reviews, turnover rates, and absenteeism rates.

5. How can a company address employee concerns about job satisfaction?
Answer: A company can address employee concerns about job satisfaction by actively listening 
to employee feedback, addressing concerns promptly and transparently, implementing changes 
based on employee input, and providing opportunities for employee growth and development.

6. What is the impact of job satisfaction on employee turnover?
Answer: Job satisfaction is inversely related to employee turnover, meaning that higher levels of 
job satisfaction lead to lower turnover rates.

7. How can a manager improve job satisfaction for their team?
Answer: A manager can improve job satisfaction for their team by providing clear 
communication, setting achievable goals, offering constructive feedback and recognition, 
promoting work-life balance, and advocating for their team's needs within the company.

8. Why is it important to address issues related to job satisfaction in a timely manner?
Answer: It is important to address issues related to job satisfaction in a timely manner because 
unaddressed concerns can lead to decreased motivation, productivity, and commitment, as well 
as increased turnover rates.

9. What are some potential negative consequences of low job satisfaction in the 
workplace?
Answer: Potential negative consequences of low job satisfaction in the workplace include 
decreased productivity, poor work quality, low employee morale, increased absenteeism and 
turnover rates, and negative impact on the company's reputation.

10. How can an employee take responsibility for their own job satisfaction?
Answer: An employee can take responsibility for their own job satisfaction by setting clear goals, 
seeking feedback and development opportunities, maintaining good working relationships, 
advocating for their needs, and prioritizing work-life balance.



Lec 22 - Marketing

1. What is the difference between marketing and advertising?
Marketing encompasses all activities related to promoting and selling a product or service, 
including market research, product development, pricing, distribution, and advertising. 
Advertising, on the other hand, is just one of the tactics used in marketing to communicate a 
product or service's benefits to potential customers.

2. What is a marketing plan?
A marketing plan is a comprehensive document outlining a company's marketing strategy, 
goals, tactics, and budget for a specified period, usually a year. It helps ensure that marketing 
efforts are aligned with business objectives and that resources are allocated effectively.

3. What is a target market?
A target market is a specific group of people that a company aims to sell its products or services 
to. Companies identify their target market based on factors such as demographics, 
psychographics, and behavior.

4. What is a USP?
A USP, or unique selling proposition, is a statement that communicates a product or service's 
unique benefits or qualities that distinguish it from its competitors. It helps a company 
differentiate its offering and create a competitive advantage.

5. What is branding?
Branding refers to the process of creating a unique name, design, and identity that distinguishes 
a company's products or services from its competitors. It helps create recognition, build trust, 
and communicate the company's values and promise to its customers.

6. What is a call to action (CTA)?
A call to action is a statement or button on a website, email, or advertisement that encourages a 
viewer to take a specific action, such as subscribing to a newsletter, buying a product, or 
registering for an event.

7. What is a SWOT analysis?
A SWOT analysis is a tool used to evaluate a company's strengths, weaknesses, opportunities, 
and threats. It helps a company identify its competitive advantages and disadvantages, and 
develop strategies to capitalize on opportunities and mitigate risks.

8. What is a marketing mix?
A marketing mix refers to the set of tactics used by a company to promote its products or 
services. It includes the 4 Ps: product, price, promotion, and place, and helps ensure that a 
company's marketing efforts are aligned with its target market and business goals.

9. What is influencer marketing?
Influencer marketing is a tactic that involves partnering with individuals who have a large 
following on social media or other platforms to promote a company's products or services. It 
helps a company reach a wider audience and build credibility and trust with potential customers.

10. What is customer segmentation?
Customer segmentation is the process of dividing a company's target market into smaller 
groups based on common characteristics, such as demographics, behavior, or psychographics. 
It helps a company tailor its marketing efforts to specific customer segments and improve the 



effectiveness of its messaging.




